
2020 FINANCIAL SURVEY

INSTRUCTIONS FOR COMPLETING THE SURVEY

Due no later than April 30, 2021
Attached is the Confidential Financial Worksheet to be used in submitting your 2020 financial information. Please note that we want to isolate the homebuilding activity to be able to evaluate the profitability from the sales and construction of single-family homes including multi-family for sale.  We do not want to commingle other activities such as land development, rentals, etc. with homebuilding. For comparative purposes, it is important that lot costs be shown at builder retail instead of cost.
Also, note that we want to evaluate the different categories of cost and expenses as presented in the NAHB Chart of Accounts. Break the cost of sales into Land or cost of the lot and Direct Construction Cost or hard cost.  We do not want to have any soft cost allocations such as financing, commissions or supervision included in this number.  We like to have all soft cost accumulated by functional areas as follows:

· Indirect Construction Cost or field expenses (Series 4000 in the NAHB Chart of Accounts)

· Financing Expenses - including interim financing and closing cost (Series 5000 in the NAHB Chart   of Accounts)

· Sales and Marketing Expenses - including all commissions paid, advertising and promotion, cost of model homes and any other expenses related to the sales and marketing function (Series 6000 in the NAHB Chart of Accounts)

· General & Administrative Expenses (Series 8000 in the NAHB Chart of Accounts)

If you would like to have a copy of the NAHB Chart of Accounts, send us an email at eshinn@theshinngroup.com and we will email you the chart.

If you have difficulty converting your financial information into this format, please call our offices at (303)-972-7666, or make a notation explaining how the information is being presented.

If you distributed significant bonuses to owners and/or the top management team that would more appropriately be classified as distribution of profits, please identify the amount in the bonus box under General & Administrative Expenses.  Bonus programs that are an integral part of the compensation packages, such as superintendent bonuses, should be part of the compensation or salary expense.

In the “Number of Employees” line, exclude sales agents and any employees below the level of assistant superintendent on the field side.  Include all office personnel.

If you have any questions or need any assistance with this request, please do not hesitate to call our offices at (303)-972-7666.

